Shifts 


LIS. Department Labor 

Employment ancf Training Administration 


OW8 Control No. 12QW134 
Expifftton Date; litrch 31,3019 


Agricultural and Food Processing Clearance Order ETA Form 790 
Order* de Empleo para Obreroa/Trabajadorts Agricolas y Procesamien>to do Alimento* 


{Print or type in each ftefd block - To include additional information, go to block 8 2$ - Please follow Step-By-Step Instruction*) 

{favor da utdrletu de mclde on la soiicilud - Para induiir inlormacidn adiaontl v«a el pimte # 26 * Favor d* ttgdr lac i n strut ci on o* paso-a-pato) 


Employer's and/or Agent's Name and Address {Number. Si reel. City. Slate 
and Z^pCode / Nombre y Direcadn del Empteador/Fab/jn y/o Agente 
(NurtWQ. Calif, Ciudad. tstadu >■ Cbdigc P&staf J: 

Marin J. Corp. 

2140 N Tomngton Rd 
Avon Park, FL 33025 

a) Federal Employer Identification Numbc r iFEIN) / Nurrie.'o fedeTal de 
rdentificaaoni del Empteador. 


b) Telephone Number l Niimerode Teleforw 


c> Fa? Number / Numero de Fax 
WA 

d) E-mail Address i Direction de Correo Etedrtirioo] 


3. Address and Directions to Housing ' Donucilio yDirectiones el lugflr de 
viv ienda 

1. 200 Sheer Si. Kenned. MO 63857 


a) Descrspliofi at Housing I Description de la viwenda 

1 C^cTBlr Ul*h >g ■rtrm*dnw«ns atkj fcbtami 

5 ^nrrrttMKKIipadV coil CdflUOL SwfTvtrB f COGl'4 


Nos. 4 through 8 for STATE USE ONLY 
Numeros 4 a 6 para USO ESTATAL 


4. SOC fO’NET/OEEl Occupational 5. Job Order No / Num. de Orden de 
C Ode i CMfjO tnd ustridil : E mpleo! 

a SOC (ONET/OES) Occupational foif ^>1 

T itte 1 T i lulo Oc u pd OiO r>al 

f&rkxtiQ'nfa? Ub o/wCfof. __ 

6 Address ol Order Hold^g Olfme {include Telephone number) i Direction de 
la Qltcina donde so radico la cferta (mcluya el nOmeio de telelgno)- 

(/rmel" "Solj C+£- 

;\oc S. '£*{ - fes (e ?>$5 

a. Name &f iocal Office Representative [include direct diet letephone 
number) > Nombre del ftepreienianifc de E ti Gficina local (lucluy** d 
nymefo de letefono de so iinea direcla) 
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2. Address and Drrecliofls Id Wo/fc Site / Dnmieilio y Directiones al tugar de 
trafoafo: 

Marin J Coip. will be working in Dunklin County m the stale of Missouri. 
The harvesting itmerarary with address to work-site can be found rn 
Attachment #£. 


Mann J. Corp. trabajara en condado de Dunklin en el estado de 
Missoun El ttemrarta de cusecha con ie& d^micilios de trabajo cslon 

ad juntos «n accesroio 83 


f Clearance Order taste Dale S Fectia de Emisi^n de la Ofdefi de Empleo' 


ft Job Order E^pir alien Date i Fer;ha de Vencimiento o EspiraQDfi dehQtdpi 

: % Anticipated Per-od of PrTiplDyment I ^nf^. anlir^iadij o previsio de Fmpleo 

From / Dim d 06/25/201B To / H os la £> B /17/2010 

; 18. Number of Workers Requested / Ntimero de Tratsajudores Sulicilados 

27 WORKERS/2/ TI^AUAJAUORES 

11 Articipaied Hours of~Work per Week ! Moras Anticipadas/Previslas de 
Tr aba|o P° r Semena Totn! 3 ^ HOURS/36 HORAS 


Sunday /Domi/iao Q 
Monday f tunes & 

Tuosday .'Muricg ri 

Wednesday / iMie/celes 6 


Thursday /Jueves 6 
Fnday f VkHnes 6 
SaluYday f Oapado 


12 AnEic.palcd lange ol hour$ lor diCferenl seasonaii aclmities f Rarigo pte^io do 
fieras par alas dilerentes adhridadeB de la lempotada - 


t OD A M ■ 1 01 P.M 


i 13. CoHect Calk Accepted from' / Aceptan Uafnadas por Cobrar dc 


SM AiL^siiHisnL Pi !ur Cion1ir.batH>n u-nt S-p^nun lidiiilalhlfi 
"Usa Acctiorio <5 |>ar4 Coflhftyptiw y Tr^ducciu-n cn Espsflol 


Employe r i Empleador 


TfisffiiU No jJ 

RECEIVED 

U ?, 9 ?0i3 


M'ts^ouri FlC Dnit 












El patron le proporcionara instalaciones gratis y convenientes para que el trabajador pueda concinar v nrenarar 

SSSjr,? p “" pa,ro " El ^ 

oiS SsaaS y “ •« PC: smana. p „ a que ,| trabajador compro »„ ppmid, , 


RECEIVED 


Missouri FLC Unit 


!S 

*• ■ toSe.inste,,™ lo, nJ-ZL I v,» ,*“*1‘£°>'*""•*««*«*• p»< 


0 to S« n „ aL ,„„ (I:[ , v „ 

AffSSJ2 456 ; 1897 - Co " ec ’ calls w "'" Mbes ^ a - 

will contact all applicants who have submitted an anJitli Cen . er p ’ ,or t0 contact| ng the employer. The employer 

hired, will provide Ihe following o„g,nal IdenMcalion and eropfoymS ^li^toS^"*" - '° “’ e empl ° yer ' 

’ 2 » P “ - *-> «* - 00 P .M.. 

See Attachment #15 


16. Job description arid requirements ! Description y requisites del trabajo: 


‘See Attachment #16 
*Vea Accesorio #16 


1 Inewsd^S^^^ experience’ Ves/Sil* No J If yes. number o! months preferred / Si es asUumero do 

ureses ue experience l.mQDth verifiable experience in fruit or vegetable commercial harvesting 


?. Check all requirements that apply: 

Certification,License Requirements / Certificacion/Licencia Requisites 

□ Driver Requirements i Requisites del conductor 

□ Employer Will Train / Empleador entrenara o adiestrara 

□ Extensive Sitting / Esiar sentado largos ratos 

8 Exposure to Extreme Temp. / Expueslo a Temperatures Exlremas 
04 Lifting requiremenl / Levanlar o Cargai _j]uZ 5 .lbs./libras 
04 Repetitive Movements / Movimientos repetitivos 


-J Criminal Background Check / Verificacion de antecedentes penales 
□ Drug Screen / Deteccidn de Drogas 
U Extensive Pushing and Pulling / Empuiat y Jalar E.xlensamenle 
54 Extensive Walking / Cammar por largos ratos 
44 Frequent Stooping I Inclinandose o agachandose con frecuencia 
U OT/Holiday is not mandatory i Horas Extras (sobre tiempo) / Dias Feriados no 
obligator® 


RECEIVED 
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17. Wage Rales, Spe 

9® Pa Y Information and Deductions / Tarda de Paqo, Informacion Sobre Paoos Esoeciales v Deducciones fRehaiasi i 

Crop Activities 

Hourly Wage 

Piece Rate / 
Unii(s) 

Special Pay 
(bonus, etc.) 

Deductions* 

Yes/Si 

No 

Pay Period / 

^ Periodo de Pago 

/ / 

Cultivos 

Salarto pot Hora 

Pago por Piera / 
Umflad(es) 

Pages Especales 
(Bono, etc.) 

Deduteiones 

WATERMELON 

$ 

13.42 

$ 

N/A 

n/a 

Social Security / 
Sequro Social 

Q 

a 

Weekly 1 Semanal 

2 

Field Cutters 

S 

n/a 

$20.00 per bus 
paid to group 

n/a 

Federal Tax / 
Impueslos 

Federales 

SI 

□ * 

Field Loaders 

$ 

n/a 

c 

80 per bus, 
paid to group 

n/a 

Stale Tax 
/Impueslos 

Estatales 

a 

□ 

Bi-weekly/ 

Quincenal 

□ 

Drivers 

$ 

n/a 

$ 7.00 per round 
trip from field to 
-eaciopQ 

n/a 

Meals / Comidas 

□ 

(3 

Packing Shed Unloaded 

Packing Shed Line Worker 

s n/a 

n/a 

$20 per bus, 
paid to group 

S60 per bus, pate 

n/a 

n/a 

Other (specify) / 

Otro (especifica) 

14 

□ 

Monthiy/Mensual 

U 





Other/Otro 

□ 


18. More Derails About Ihe Pay / Mas Detalles Sobre el Pago 


*See Attachment #18 


19 Transportation Arrangements / Arreglos de Transportacion 

All employer provided worker transportation meets the requirements of applicable Federal, State, and Local 
Laws and Regulations All workers will be picked up every morning at the living facilities mentioned on Item #3 
of ETA form 790. 

‘See Attachment #19 


Todo el transporte que el patron proporcione para el trabajador, cumple con los requisites de las regulaciones y leyes 
aplicables, federates, estatales, y locales. Recogeran a todos los trabajadores cada mariana en las viviendas 
mencionadas en el articulo #3 de la forma ETA 790 
*Vea Accesorio #19 


RECEIVED 


ft 


Missouri FLC y«, 


- 4 - 









(les)? I iEs la prldica habituaUsa^ !rans P ort - houso - and,( >' Pay workers for this (these) crop activity ' 

para es.e(os) l.pojs, de cosecha( S )? Yes sf □ 9 ,eClu,ar ’ 5upervisaf ,fans P° r >^ ^ v.vienda. y/o pagarle a los (rabSres 


Wh3t * ^ FLC W39e ,0f «“* «**» / S contesto coal es el salario 


que le paga al Contratisla de Trabajo Agricola por 


•THIS ONLY APPLIES TO DOMESTIC WORKERS U 

ed by workers compensation? / t $e le provee seguro de coropensacidn/indemnizacion al trabajador: Yes/Si Q No □ 

23. Are tools, suppbes, and equips, provided a, no charge ,o .he worked , t Se les proveen herrarmenlas y equ ,pr,s sin cos.o algnno a los Irabajadores? 

_.......__ Yes/SiOl No □ 

worlers. (lllhwe are no such artangemeni^emef T^tSi^lodosteSKue(d« o conT ^ t'T"' 55 ' 0 ? ° r olhtf ' Iwoiiis lor sales madekT 

as? M,a " - *-—■ ■ - •—i«ar r ssrs • 

NONEININGUNO 


tipo, mdique ’Ninguno*.) ’ po parte de los empleados en el lugar da empleo. (Si no hay inodentes de este 


NONE/NINGUNO 
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RECEIVED 



■^SSOufj 






26 f laced connecli° n with a future Application for Temporary Employment Certificafon tor h-?a workers’ / ^Esta orden rte empten ha side puesta 

en conexion con una futura solicited de certificaciori de empleo temporal para trabajadores H-2A? 

Ves/SiM NoU 


27 


Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me arid containsafhhe material 
terms arid conditions of the job / Certificacion del Empleador Esta orden de Irabajo describe los terminos y condiciones del empleo que se le ofrece. y 
conhene todos los termwos y condiciones materiales ofrecidos 

Jorge Mann/President 

Employers Printed Name & Title / Nombre y Titulo en Letra de Molde/lmprenta del Empleador 



Tilulo del Empleador 


Date/ Fecha 




CAREFULLY. In view of the statutorily established basic function ot the Employment Service as a no-fee labor exchange, that is, as a lorum for bringing 
ogether employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agenci es are guarantors of the accuracy or 
truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the American Job Center 
constitute a contractual job offer to which the American Job Centei, ETA or a State agency is in any way a parly 

LEA CON CUIDADO. En vista de la functon basics del Setvicio de Empleo establecida por ley. como una enlidad de mieicainbio laboral sin cornisiones. es deed, como un 
oro para reumr a los empleadores y los solicitantes de empleo, m ETA m las agendas del estado pueden garant«ar la exaditud o veraadad de la informacion conteriida en 
las ordenes de !raba |0 sometidas por los empleadores. Ni ninguna orden de tiabajo aceptado o contralado en el Centro de Carreras (American Job Center) conslituyen una 
oterta de Irabajo contractuales a las que el Amencan Job Center. ETA o un organismo eslalal es de ninguna manera una de las partes 


PUBLIC BURDEN STATEMENT 

The public reporting burden for responding to ETA Form 790, which is required to obtain 01 retan benefits (44 USC 3501), is estimated to be approximately 60 minutes per 
response, including time for reviewing instructions, searching existing data sources , gathering and reviewing the collection The public need not respond to this collection o! 
information unless il displays a currently valid OMB Control Number. This is public information and there is no expectation of confidentiality. Send comments regarding this 
burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S Department of Labor. Employment and Training 
Administration. Office of Workforce Investment. Room C-4510,200 Constitution Avenue. NW. Washington. DC 20210 

DECLARACION DE CARGA PUBLICA 

La carga de inlortnacion publics para responder a la Forma ETA 790, que se requiere para obtener o retener beneficios (44 USC 3501), se estima en aproximadamenle 60 
minulos por respuesta. mcluyendo el (tempo para levisar las instruccioues. buscar fuenles de datos existenles. recopilar y revisar la coleccion. El publico no tiene por que 
responder a esta tecopilaaon de inlormacion a rnenos que mueslre un numeio de control OMB vdlido. Esta intcimacibn es publics y no hay ninguna expeclaliva de 
conMencialidad. Envie sus comentanos acerca de esta carga o cualquier olro aspecto de esta colecoon, incluyendo sugerencias para reduce esta carga. al U.S, 
Department of Labor. Employment and Training Administration. Office of Workforce Investment Room C-4510, 200 Constitution Avenue. NW. Washington. DC 20210 


-fts e avgfr - 


-o- 







?S attachments,if a proportion 

U duu aaraona ae apoyo, mduya el numero de la section e mduya archivos ad|unlos, si es necesario. 


Receiver- 


20 CFR 653.501 
Assurances 


INTRASTATE AND INTERSTATE CLEARANCE ORDER 

The employer agrees to provide to workers referred through the clearance system the number of 
hours of work per week cited in Item 11 of the clearance order for the week beginning with the 
anticipated date of need, unless the employer has amended the date of need at least 10 working 
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the 
employer fails to notify the OHO at least 10 working days prior to the original date of need, the 
employer shall pay eligible workers referred through the intrastate/interstate clearance system 
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of 
the Federal or State minimum wage rate for the first week starting with the original anticipated 
date of need. The employer may require workers to perform alternative work if the guarantee is 
invoked and if such alternative work is stated on the job order. 


The employer agrees that no extension of employment beyond the period of employment shown 
on the job order will relieve the employer from paying the wages already earned, or specified in 
the job order as a term of employment, providing transportation or paying transportation 
expenses to the worker's home. 

The employer assures that all working conditions comply with applicable Federal and State 
minimum wage, child labor, social security, health and safety, farm labor contractor registration 
and other employment-related laws. 

(he employer agrees to expeditiously notify the OHO or State agency by telephone immediately 
upon learning that a crop is maturing earlier or later, or that weather conditions, over 
recruitment, or other factors have changed the terms and conditions of employment. 

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration 
certificate. 

The employer assures the availability of no cost or public housing which meets applicable Federal 
and State standards and which is sufficient to house the specified number of workers requested 
through the clearance system. 

The employer also assures that outreach workers shall have reasonable access to the workers in 
the conduct of outreach activities pursuant to 20 CFR 653.107. 


Employer's Name Jorge Mann 


Date: 


■± - <?«?/ S' 


Employer's Signature 








Besides the material terms and conditions of the employment, the employer must agree to these assurances if 
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be 
signed by the employer, and it must accompany the ETA Form 790. 


8 - 


RccavED 
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Attachments to ETA 79(1 


Attachment #3 

The employer will provide free housing to those workers who are not able to return to 
their residence within the same day which meets applicable local, state, and federal 
housing standards. However, the employer will require workers to reimburse the 
employer for damage caused to the housing by the individual worker(s) found to have 
been responsible for damage which is not the result of normal wear and tear related to 
habitation. Workers will be responsible for maintaining housing in a neat, clean manner, 
as well as follow the housing rules which are attached. Female workers will be provided 
separate bathroom facilities. 


El patron proportionat'd vivienda gratnita a las trabqjadores qne no puedan volver a su 
residenciu dvntro de el mistno dia que que cumpla con los estdndares locales, estatales, v 
federates de viviendas. Sin embargo, el patron requerird a los trabqjadores reembolsar 
al patron por danos causados a la vivienda hechos par los trabqjadores qne sc 
encuentren responsible por haher hecho los danos qne no scan el resultado del desgaste 
normal y de rasgdncs relacionados con la huhitacidn. Los trabajadores scran 
responsabh's de mantener la vivienda dc una manera aseada, limpia, y segue ir las reglus 
de la vivienda qne se encuentran atadas a esta forma, A las trabajadoras de sexo 
femenino, se les proporcionard nn harm separado. 


Family Housing: (Check the appropriate box) 

"T family housing is not available and the provision of family housing is not a 
prevailing practice in the area of intended employment. 

□ Free family housing is 
available. 


11 Family housing is available. The provision of family housing is not a 
prevailing practice in the area of intended employment. Families w ill be charged 
per week for utilities. 


Vivienda familiar: (Compruebe la cqja apropiudu) 

yfas viviendas defamilia no estdn disponihley la disposition de las viviendas dc 
familia no son una preictica qne prevalece en esld area de empleo previsto. 

ULas viviendas de familia gratuitas si estdn dispanible. 

ntas viviendas de Familia si estdn dispanible. La disposition de las viviendas de 
familia no son una prdclica qne prevalece en esld area dc empleo previsto. Las jam ilias 
serdn cohradas por semana para cubrir el costo de las utilidades. 

Attachment til 1 

A copy of the work contract or a copy of the FT A 790 in lieu of a work contract and any 
modifications will be provided to the worker on the day the worker commences 
employment or as soon as practically possible. 

Una eopia del contrato de Irahqjo a una copia del ETA 790 en lugar de an contrato de 
trubqjoy cualquier modification seed proporciotmlu al trabafador en el dia que el 
Irahajador comienza el empleo o lo mas pronto coma prdcdcamente sea posible. 

pRceivep 

i 



Attachments lo El A 7 l >0 


Attachment #11 (continued) 

Employer will offer work on Sunday, but employee is not required to work on Sunday. 

El patron of refer a el trabujo el domingo. pero no requieren al empleado trahajar el 
domingo. 

The employer will keep accurate and adequate records of each worker. The worker, 
worker’s representative, and the any authorized representative of the secretary of Labor 
will be given access to the records of the worker’s earnings. 


El patron guardard expedientes exactos y adeeuados de coda trabajador. Se fe dura a el 
trabajador. el representante del trabajador. y cuahpder representante aulorizado de la 
seaetaria del trabajo el acceso a los expedientes de las ganancias del trabajador. 

The employer will provide each worker an Hours and Earnings Statement that meets the 
requirements of the Federal and Missouri State Requirements. In accordance with Departmental 
regulations 20 CFR sec. 655.122(k) the employer will furnish the worker on or before each 
payday in one or more written statements the following information: 

1. The worker’s total earning for the pay period. 

2. The worker’s hourly rate and/or piece rate pay. 

3. The hours of employment offered to the worker (showing oilers in accordance with the 
Three-fourths Guarantee as determined in paragraph (i) of this section, separate from any hours 
offered over and above the guarantee ) 

4. The hours actually worked bv the worker. 

5. An itemization of all deductions made from the worker’s wages. 

6. If piece rates are used, the units produced daily: 

7. Beginning and ending date of the pay period; 

8. The employer’s name, address, and I TIN. 

El patron proportionat'd a coda trabajador l Ina Declaration de Las Ganancias y Las Haras 
Trabajadas que eumpla eon los requisitos Federates y del estado de Missouri. De acuerdo con 
las regulaciones Departamentales 20CFR sec 655.122tk) el patron le dam a eado trabajador en 
el dia de pago o antes en una o mas formas par escrito la infaunae ion siguente; 

1. Las ganancias total para el period de pago del trabajador. 

2. El pago de redito par bora y/o redito de pago par piezo del trabajador. 

3. Las horns ofrecidas al trabajador (que ensenen las p/ertas de acuerdo eon la garantia de G 
del contrato, coma es determinado en parafo (it en esta section, aparte de eolquier boras 
ofrecidas que scan mas o menos de esta guaranita.) 

4. Las boras actuals que scan trabajadas par el trabajador. 

5. Una lista detallada de todas las deducciones hechas del pago del trabjador. 

6. Si redito por piezo es usado, las unidudes producidas par dia; 

7. La fecho que comienzu y termina el periodo de pago; 

■S’. El nomhre del empleado, domiei/io, y FEIN. 

Attachment #15 

Todas las remisiones deben ser hechas a Jorge Marin. Uamandu al (229) 456-1897. 

Liam ados por cobrar no scran aeeptadas Todos los remilantes dehen contactor 



Attachments to ETA 790 


Attachment #15 (continued) 

a su centro de carreras mas cercano antes de entrar en contacto con al patron. El patron 
entrara en contacto con todos los aspirantes que han presentado una solicitud, por 
telefono, para conducir una entrevista. El patron estara disponible Lunes a Jueves de las 
10:00 P.M. al las 12:00 p.m. y de 1:00 P.Ma 2:00 P.M. para las entrevistas de los 
trabajadores referidos, sin ningun costo al trabajador. 

Antes de la remision cada aspirante debe leer o que se le haiga leldo una copia de la 
orden de trabajo. Todos los aspirantes deben tener un entendimiento claro sobre las 
condiciones del empleo segun lo observado en la orden de trabajo. Se espera que todos 
los aspirantes trabajen para el perlodo total de empleo segun lo indicado en la orden de 
trabajo. Todos los aspirantes deben estar disponibles y estar a la discrecion del patron 
para el trabajo segun lo descrito en la seccion de las Actividades del Trabajo en la orden 
de trabajo. Todos los aspirantes refiridos al patron, si son empleados, proporcionar lo 
siguiente: identificacion original y documentos de elegilibilidad para el trabajo. 

Attachment #16 

The worker will perform job duties as assigned by supervisor. They will vary from time 
to time depending on crop ripening and weather. The watermelon harvesting is temporary 
and will last from June to August. 

Watermelon Hand Harvesting -In order to perform this kind of work, the worker must be 
able to walk down the field row and use a knife to hand cut ripe watermelons off the vine 
for harvesting. The watermelons are then loaded in a bus by forming part of an 
assembly line, in which the first worker bends down picks up the watermelon and it is 
passed on to consecutive workers by passing, catching, lifting, until it reaches the worker 
on the bus, who then sets it down and stacks them until the bus is considered full. 

Watermelon Packing- The watermelon is transported by bus to the packing shed. Upon 
its arrival, it is unloaded by a group of workers and placed on a conveyer belt. The 
group of workers on the conveyer belt are responsible for sorting, labeling, and packing 
the watermelon in cardboard containers. While the workers are waiting on the next load 
of watermelons to arrive, they will be responsible for assembling card board containers. 

The worker must be able to work outside for 6 hours a day in all kinds of weather 
including, but not limited to extreme cold and hot conditions, direct sunlight, and rain. 
Workers must have the required physical strength and endurance to repeat the process 
rapidly and skillfully involved in this type of work. Workers will perform prolonged 
walking, bending, stooping, reaching, pushing, pulling, lifting, and carrying 0-75 lbs. 

Due to the nature of this type of work, there will be a Probationary Period of six (6) days 
beginning on the first day of employment for the employee to acclimate to the job 
specifications listed under the Job Descriptions and Requirements. The worker will be 
given specific instructions as to how to properly perform the work specified in the Job 
Description and Requirements Section on the first day of work. Workers who do not 
perform the work as specified, may be terminated. 
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Attachments to I i A 790 


Attachment #16 (continued) 

The employer will provide the tools necessary to perform the described job duties 
without charge to the worker. The employer will charge the worker for reasonable costs 
related to the worker's refusal or negligent failure to return the tools or due to such 
worker’s willful damage or destruction of the tools. 

El trabajador realizar a deberes asignados segun las inslrucciones dadas par su 
supervisor. Los deberes varian de t tempo a tiempo eon for me estu el clirnay la madurez 
del la eoseeha. La cosccba de sandia es temporal y dura de Abril a Mayo. 

Cosecha a mono de Sandia - Para realizar esla close de trahajo. el trabajador debe 
caminar par las surcos del fil y usando una navaja. cot tar la sandia mudura de la vino 
para cosecharla. Despues, los trabqjadores forman parte de an tinea de asemblea. El 
primer trabajador recoje la sandia del suelo y la va pasando, agarrando, y levantando 
hasta llegar al autobus. Se la entregan a! trabajador que esla adentro del autobus y 
este va apilando las sandias hasta que el camion es considerado lleno. 

Embalar Sandia -La sandia es Iransportada en autobus a la bodega para ser embalada. 

A su Uegada, es descargado pot un gmpo de trabajadores y eolocado en una cinta 
transportadora. El grupo de trabajadores en la cinta transportadora es responsable de 
ctasijicur. etiquetar y embalar la sandia en las cajas de carton Mientras esperan el 
siguinte viaje de sandia. el grupo de trabajadores sera responsible de armor las cajas de 
carton. 

El trabajador debe poder trabajar afueru par 6 horns al dia en todo tipo de clima 
ineluyendo, pent no limit ado a condiciones ext r emus defrioy color, hiz solar directa, y 
lluvia. Los trabajadores deben tenet la ftterza fisiea requerida y la resistencia para 
repelir el proceso, rdpidamente y hdhilmente. involuerados con este tipo de trahajo. Los 
trabajadores realizurun caminatas pmlongadas. eslaran doblados. ugachados. 
alcanzaran, empujaran, tiraran, Herat an, y levantaran peso de 0-75 libras. Dcbido a la 
naturaleza de este tipo de trahajo. habrd un periodo de prueba de vineo seis (6) dias, 
comemmdo con el primer dia de entpleo. para que el empleado se adapte a las 
especificaciones de trahajo enumcrudas bujo his Descripctones y Requisites del Trahajo. 
En el primer dia de trahajo. se le dat'd al trabajador inslrucciones especificas cdtno 
realizer correctamente el trahajo espeeijhado en la Sect ion de Descripcidn y Requisites 
del Trahajo. Los trabajadores que realizan el trahajo coma se especifica en esla 
petition piteden ser ierminados. 

El patron proportionat'd las herramienlas necesarias para realizar los deberes escritos 
del trahajo. El patron le cobraru una quota rasonttble al trabajador par los costas 
relacionados eon la denegation o lafalla negligente del trabajador de volver las 
herramienlas o debido aI daho voluntarioso <> a hi destruction de to! herramienlas par el 
trabajador. 
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Attachment ft 18 

a. To comply with its obligation under § 655.122< 1). an employer must offer, advertise in 
its recruitment, and pay a wage that is the highest of the AEWR, the prevailing hourly- 
wage or piece rate, the agreed-upon collective bargaining wage, or the federal or stale 
minimum wage, except where a special procedure is approved for an occupation or 
specific class of agricultural employment. 

a. Para confnrmar.se conlal obligation ha jo § (15.5. 122 (I), tin patron dehe ofrecer, haver 
publicidad en el reclutumienlo, ypagur an salario ipie sea el mas alto del AEWR. el 
satario de cada horn o la tarifa dc pedazo que prevalece, el salario acordado en la 
negotiation colediva. o el federal o el salario minimo estatal. except o donde esld 
aprohado un procedimiento especial para ana ocupacidn o ana close especifica de 
empleo agricola. 

b. If the prevailing hourly wage rate or piece rate is adjusted during a work contract, and 
is higher than the highest of the AEWR. the prevailing wage, the agreed-upon collective 
bargaining wage, or the Federal or State minimum wage, in affect at the time 

the work is performed; the employer must pay that higher prevailing wage or piece rate 
upon notice to the employer by the department. 

h. Si la tarifa de salario de cada hora qae prevalece o la tarifa de pedazo se ajusta 
durante un cant rat o de trabajo, y es mas alto de cl mas alto del AEWR. el salario qae 
prevalece, el salario acordado de la negotiation colediva, o el salario minimo Federal o 
Estatal, en ejfecto cuando se rcaliza el trabajo, el patron dehen pugur el salario que 
prevalece o la tarifa de pedazo mas alia sabre aviso ai patron par el deparlamento. 

c. The OFl.C Administrator will publish, at least once in each calendar year, on a date to 
be determined by the OI LC Administrator, the AEWRs for each Stale as a notice in the 
Federal Register. 

C. El administrudor de OFLC publicard, par lo menos ana vcz en cada aha civil, ana 
fecha que se determinant par el administrudor de Oil A'. los AEWRs para cada estado 
coma aviso en el registro federal. 

d. Most of the jobs associated with this employment are paid by the piece rate, however 
$13.42 per hour (or a higher or lower AEWR in effect at the time the work is performed) 
or a higher prevailing wage rate, if applicable, is guaranteed as a minimum for 

all hours worked during a pay period. If the worker's total pay for the pay period from 
piece rate earnings and hourly wages divided b\ his total hours worked during that pay 
period results in average hourly earnings of less than the guaranteed hourly rate, the 
worker will be provided build-up pay to the guaranteed minimum hourly rate. 

d. Lu mayor parte de los trabqjos asociados con este empleo son pagados par el indice 

de pedazo, sin embargo SI3.42por hora (o un AEWR mas alto o mas 

hajo en efec/o en el momenta en que se rcaliza el trabajo) o ana tarifa de salario que 
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Attachment # 18 (continued) 

prcvalece mas aha. si Juera aplicable, se garantiza coma minima par lodas las haras 
trahajudas durante un periodo de paga. Si la paga total del truhqjador para el periodo 
de paga de ganancias de la tarifa de pedazo r de salarias par hora dividid par sus horns 
iotales truhajadus durante ese periodo de paga resulia en un promedio de ganancia par 
hora menus que el precio par hora garanlizado. el trahajador sera proveido pago de 
acumulacion par la tarifa minima garantizada. 

e. The employer will make (he following deductions: TIC A taxes, income tax. cash 
advances, overpayment of wages, and charges for any loss to the employer due to the 
workers damage or loss of equipment or housing items where it is shown that the worker 
is responsible, and any other deductions expressly authorized by the worker in writing. 
State income tax will be deducted. 


e. El patron hard las deducciones siguienles: Los impuestos de FJCA. el impuesto sohre 
la canlida de paga, las attlicipos, el pago excesivo de salarias. y las cargos para 
cualquier perdida al patron dehido a las trahujadores daiiando o perdida de artlculos 
del equipo o de la vivimda donde se demucstra que el trahajador cs responsible, y 
cmlquiera otras deducciones scan autorizadas par el trahajador par escrito. Se deducird 
impuesto sohre la canlida de paga estatal. 

f. Employer will not pay the worker a bonus based on quality picking or at the end of 
season. 

f. El patron no pagani al trahajador unu primu hasada en la coseeha de la ealidad o en 
finales de la coseeha. 

g. Va of Work Guarantee: The employer will guarantee the worker employment for at 
least three-fourths of the workdays of the total period during which the work contract and 
all extensions thereof are in effect, beginning with the first workday after the arrival of 
the worker at the place of employment and ending on the expiration date specified in the 
work contract or in its extension, if any. if the employer affords the worker during the 
total work contract period less employment than the required under this work guarantee, 
the employer shall pay such worker the amount which the worker should have earned had 
the worker in fact worked for the guaranteed number of days. For purposes of this 
guarantee, a workday shall mean the number of hours in a work on a single workday, 
including the worker's Sabbath and federal holiday, l or purposes of meeting the 
guarantee, however, the worker shall not he required to work for more than the number of 
hour specified in this job order for a workday, or on the worker’s Sabbath or federal 
holiday. In determining whether the guarantee of employment has been met, any hours 
which the worker fails to work during a workday when the worker is afforded the 
opportunity to cio so by the employer and hours of work performed, shall be counted in 
calculating the employment guarantee. The employment guarantee may be abated by the 
employer before the expiration date specified in the work contract for reasons beyond the 
employees control due to an act of God employment before the end of the contract period 
or in the event the worker is terminated for law ful job-related reason. The employer 
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Attachment # 18 (continued) 

will not be liable for payment of the work guarantee with respect to an U-2A worker 
whom the Regional Administrator certifies is displaced because of the employer's 
compliance with the 50 percent rule. 

g. % de la Garantia del Trabajo: El patron gamut izard el etnpleo por la means Ires 
euartos de los dias laborables que se le ofrecen a! trabajador durante el periodo total 
durante el cuul el contrato de trabajo y Indus las extensiones de eso estdn en efecto, 
tomenzando con el printer dm luboruble despues de la llegada del trabajador en el lugar 
del etnpleo y terminando en lafecha de vencimiento especiftcada en el contrato de 
trabajo o en su extension, si la hay. Si el patron produce al trabajador durante el plazo 
de ejecucidn total de trabajo menus etnpleo que requerido bujo esta garantia del trabajo, 
el patron pugaru a tal trabajador la cuntidad que el trabajador huhiera ganado si el 
trabajador huhiera trabajado el numero de dias garantizados en el contrato. Con ohjeto 
de esta garantia. tin dia labor able significant el numero de boras en un trabajo sobre un 
solo dia laborable, incluyendo el dia religiose del trabajador y el dia de fiesta federal. 

( on objeto de resolver la garantia, e! trabajador no sera required a irabajar mas boras 
que el numero de horas por dia lahoral especificadas en esta orden de trabajo, o en el 
dia religioso. o el dia de fiesta federal del trabajador. En to determinacion de si, la 
garantia del etnpleo sera resueltu. cuando el trabajador no quiera irabajar durante un 
dia laborable donde el patron le baigo qfrecido trabajo y el trabajador no haigo quierido 
It aba jar estas boras laborables de trabajo seran conladas en el cdlculo de la garantia 
de! etnpleo. La garantia del etnpleo se puede disniinuir o ser cancelada por el patron 
antes de la /echo de vencimiento especiftcada en cl contrato de trabajo por razoncs nuts 
alia del control del el patron o por fuerzos nutyores. El patron no sera obligado para cl 
pago de la garantia del trabajo con respect o a un trabajador de 11-2A que el 
administrador regional certifique se desplace debido a la confnnnidad del patron con la 
regia del 50 por ciento. 

h. Payroll periods will be weekly. 

It. Los periodos de noinina de pago seran semunalcs. 

i. The employer will provide workers referred through the interstate clearance system 36 
hours of work for the week beginning with the anticipated date of need unless the 
employer has amended the date of need by notifying the local Job Service Office no later 
than 10 days before the date of need. If the employer fails to notify the order-holding 
office, then the employer shall pay an eligible worker referred through the clearance 
system $483.12, the appropriate wage alternative work if the guarantee cited in this 
section is invoked. 

i. El patron proveerd a los trabajadores referidos a troves del Interstate ( jearunce 
System 36 horas de trabajo empesando con la primera semana de la fecha anlicipada de 
la necesidad a menus que cl patron haya enmendado la feclut de la necesidad notificando 
la of Ivina local del servieio del trabajo por to menus 10 dias antes de la fechtt de la 
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Attachment # 18 (continued) 

necesidad. Si el patron no puede notificar la oficina qtte tiene la orden de trabajo. el 
patronpagard a un trabajador elegible rejerido a troves del Interstate C learance System 
$483.12, el trubajo ulterna/ivo del solaria opropiado si la garantia c itada en esla seceidn 
se irrvoca. 

Attachment # 19 

After the worker lias completed 50% ol the work period, the employer will reimburse the 
worker for the cost of transportation and subsistence expenses of at least $12.26 per day 
with no receipts and a maximum of $51.00 pet day with receipts. I his covers the cost 
from the place of recruitment to the place ol employment. Upon completion of the work 
contract the employer will pay reasonable costs ol return including transportation and 
subsistence from place of employment to place of recruitment. 1 he employer will pay 
$ 12.26 per day with no receipts and up to $51.00 per day with receipts. This is true, 
except when the worker will not be returning to the place ol recruitment, due to 
subsequent employment with another employer, who agrees to pay such costs. In this 
case the employer will only pay for transportation and subsistence to the next job. I he 
amount of the transportation payment will be equal to the most economical and 
reasonable similar common carrier transportation charges for the distance involved. 

These arrangements apply only to workers for whom the employer is legally obligated to 

supply housing. 

Free transportation will be provided from the employer provided housing to the work site 
and back, for workers living in that housing and for commuting workers, il they need 
transportation to the harvesting site. 

Despues de qtte el trabajador haya lerminado el 50% del pen'odo del trubajo, el patron 
reembolsard al trabajador para el Caste de transporte y de gastos de estancia de par lo 
menos $12.26 por dia sin recibos v un maxi mo de $51.00 par dia con los recibos. Esto 
cubre el caste del lugor del reclutamiento ill lugor del empleo. Sohre la terminacidn del 
cnntrafo de trabajo el patron pagard castes ruzonables de vuelta incluyendo el 
transporte y de subsistencia del lugor del empleo al lugar del reclutamiento. El patron 
pagard SI 2.26 por dia sin recibos y hasta $51.00 por dia eon los recibos. Esto es verdad, 
a menus que cuando el trabajador no vuelvu al lugar deI reclutamiento, debido al empleo 
subsecuente con otro patron, que acuerda pagar tales costas, hn este casn el patron 
pagard solamente el transporter la subsistencia al trabajo siguiente. La cantidud del 
pago del transporte sera igual a las cargos de transporte similares nuts economicas y 
mas ruzonables del portador comm para la diskmcia implicada. Este arreglo se aplica 
solamente a los trabqjudores para quienes obligati al patron legulmenle a suminisirar 
vivienda. Transporte gratis sera propan ionado de la vivienda proporcionada par el 
patron al silio de trabajo. para los trabqjudores que riven en las viviendas proveidas por 
el patron y para los trabajadores que viqjan. si necesilan el transporte al silio de 
cosecha. 
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Additional Assurance Addendum 


Reporting Abandonment of Employment or Termination for Cause 

The employer will report workers who. (a) voluntarily abandon employment before the 
end of the contract period, or <b) workers who are terminated for cause, to the Chicago 
National Processing Center, and H-2A workers to the Department of Homeland Security, 
in writing or other approved method, not later than two (2) days after the abandonment or 
termination occurs. Abandonment will be deemed to begin after a worker fails to report 
for work at the regularly scheduled time for five (5) consecutive working days without 
the consent of the employer. The employer will not be responsible for providing or 
paying for reported workers (a) subsequent transportation and subsistence expenses, and 
(b) the worker will not be entitled to the % guarantee." 

In the event of termination resulting from an Act of God. the employer will provide or 
pay reasonable cost of return transportation and subsistence to the place of recruitment. 

Adenda de Garantia Adiciona / 

Report undo el Abandono de Empleo o Rescision Par Causa 

El patron divulgard los trahajudores qua. (a) volunturiumenle abandono el empleo antes 
del final del plaza de ejecitcion. o (b) a los trahajudores que sc terminan par causa, al 
Centro de Proceso Naeional de Chicago, y los trahajudores de H-2A al Departamento de 
Seguridad de Patria, par escrilo o par otro metodo aprobado. no mas tarda de (2) dias 
despues del abandono o de la terminat ion El abandono sent juzgado despues de que an 
trabajador no sc reporte al trabajo a la horn que este regularmentc programada pur 
vinca (5) dias laborables conseculivos sin el consentimienio del patron. El patron no sera 
responsable de proporcitmar o de pagar trabujudores divulgados (a) el transporte y 
gustos de estaneia subsecuentes. v (b) no dardn derecho el trabajador a la garantia did 
■%. " 

En el aeontecimiento de la terminacian que resulta de un aeto de Dios, el patron 
proporcionard o pagard el caste reasonable del transporte de regreso y de la subsistencia 
a I lugar de reelutamiento. 

Regulation 655.122(0) Contract Impossibility 

Contract Impossibility. If before the expiration date specified in the work contract, the 
services of the worker are no longer required due to an Act of God that makes the 
fulfillment of the contract impossible, the employer may terminate the work contract. 

Whether such an event constitutes a contract impossibility will be determined by the CO. 

In the event of such termination of a contract, the employer must fulfill a three-fourths 
guarantee for the time that has elapsed from the start of the work contract to the time of 
its termination, as described in paragraph (i)( 1) of this section. The employer must 
make efforts to transfer the worker to other comparable employment acceptable to the 
worker, consistent with existing immigration law. as applicable. If such transfer is not 
affected, the employer must: 

(I) Return the worker, at the employer's expense, to the place from which the 
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Regulation 655.122(0) C ontract Impossibility(continued) worker 

(disregarding intervening employment) came to work for the employer, or transport the 
worker to the worker's next certified I I-2A employer, whichever the worker prefers; 

(2) Reimburse the worker the full amount of any deductions made from the 
worker’s pay by the employer for transportation and subsistence expenses to the place of 
employment; and 

(3) Pay the worker for any costs incurred by the worker for transportation and 
daily subsistence to that employer s place of employment. Daily subsistence must be 
computed as set forth in paragraph (h) of this section. The amount of the transportation 
payment must not be less (and is not required to he more) than the most economical and 
reasonable common carrier transportation charges for the distances involved.” 

Regulation 655.122 (0) Imposibilitlades de Contrato 

(0) Imposibilidud del contrato. Si antes de la jecha de veneirniento especificada en el 
contrato de tiabajo, los servicios del trabajudor lla no se requieren por rozones de otras 
fuel zas mayores que hagan el cumplimiento de! contrato imposible , el patron puede 
let minor ul contrato de trabajo. Si tal acontecimiento const it uye iota imposibilidad del 
contrato sera detenninadu por el t (). hit caso de tal termination de un contrato. el 
patron debe satisfacer Ires cuartos de hi garmtia por el tiempo que ha transcurrido del 
comienzo del contrato de trabajo al tiempo de su termination, segt'tn In descrito en el 
pill rafo (i) (1) de esta section Id patron debe haver esf uerzos para transferir al 
trabajudor at otro etnpleo comparable aceptable por el trabqjador. constante con ley 
existente de inmigrocibn, como aplicoble. Si tal transferenciu no es q/ectada, el patron 
debe: 


(1) Devolver a! trabajudor. al costa de! patron, al lugar de el cual el trabajudor 
(sin hucei caso del etnpleo de intervention) vino a trabajar para el patron, o transporta 
al trabqjador a! patron certiftcado siguienle de H-2A de! trabajudor. el caul cl 
trabajudor prefer e; 

(-} Keanbolsar al trabqjador la cantidud completa de cnalquier deduction que se 
haiga hecho de la pagu del trabqjador de parte del patron para el transporte y los gustos 
de estancia a! lugar del empleo; y 

(5) Pagar al trabajudor cnalquier gustos qur haiga hecho cl trabajudor para la 
tranportacion y la subsistencia diaria al lugar del empleo de ese patron. La subsistencia 
diaria se debe computar segiin to dispuesto en el pdrrqfo (h) de esta section. La cantidud 
de! pago del transporte no debe ser menus (y no se requiere para ser nuts) que las cargos 
de transporte mas econbmicas y mas razonables del portudor comm para las distuneias 
implicadus. " 


§655.120 Offered Wage Rate: 
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(a) To comply with its obligation under §655.122(1). an employer must offer, advertise in 
its recruitment, and pay a wage that is the highest of the AEWR, the prevailing hourly 
wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State 
minimum wage, except where a special procedure is approved for an occupation or a 
specific class of agricultural employment. 

(b) If the prevailing hourly wage rate or piece rate is adjusted during a work 
contract and is highest of the AEWR, the prevailing wage, the agreed-upon collective 
bargaining wage, or the Federal or Slate minimum wage, in effect at the lime the work, is 
performed, the employer must pay the higher prevailing wage or piece rate, upon notice 
to the employer by the Department. 

(c) The OFIX Administrator will publish, at least once in each calendar year, on a 
date to be determined by the OFLC Administrator, the AEWRs for each State as a 
notice in the Federal Register. 

Tarifa de salario ofrecida §655.120: 

(a) Para conformarse con sit obligacidn dcbqjo de. §655.122 (1), an patron dehe 
ofrecer, puhlicar en Sit reehuamiento, y pagar an salario qae sea el mas alto del AEWR, 
cl salario par bora o la tarifa de pedazo que prevulcce. el salario convenido en la 
negociacidn colectiva. o el Federal o el que indique el salario minima, excepto donde 
esta aprobado an procedimienlo especial para ana ocupacion o ana close especifica de 
empleo agricola. 

(b) Si la tarifa de salario de cada bora que prevalece o la tarifa de pedazo se 
ajusta durante an conlraio de trabqjo y es la mas alia del AEWR, el salario que 
prevalece. el salario acordado de la negociacidn colectiva. o el Federates <> lo qae indica 
el salario minima, en efecto cuando se realiza el trabqjo, el patron deben payor el 
salario qae prevalece o la tarifa de pedazo mas alto, sabre aviso al patron par cl 
Departamenfo. 

(c) El Administrador de OFIX' publicard, par lo menos ana vez par aha civil, unafecha 
que se determinara par el Administrador de OFIX el AEWRs para cada estado coma 
aviso en el Regisfro Federal. 

Regulation 655.135(d) Fifty Percent Rule 

From the time the foreign workers depart tor the employer’s place of employment, it 
must provide employment to any qualified, eligible U.S. workers who applies to the 
employer until 50 percent of the period of the work contract has elapsed. Start of the 
work contract timeline is calculated from the first date of need stated on the Application 
for Temporary Employment C 'erdfication. under which the foreign worker who is in the 
job was hired. 


Regulation 655.122(0) Contract I in possibility (continued) 
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Regulation 655.135(d) Regia de Cincuenta For Ciento 

Desde el momenta que salen las trabajadores ext ran/eras de el l agar de entpleo del 
empleador, el empteudor dehe proporcionar empleo a cualquier trabajador 
Estadounidenses que apliquey que esle califtcado e elegible hasta que haya transeurrido 
la mi tad del periodo de! contrato de trabajo El eomienzo de t tempo del contrail) de 
trabajo se calcula a partir de la primera feeha de necesidad indicada en la Solicitud de 
Certificacion de Empleo Temporal bujo el euul fue contratado el trabajador extranjero. 

Regulation 20 CFR sec. 655.122(a) U. S. Worker Assurance 

Prohibition against preferential treatment of aliens. The employer’s job offer must offer to 
U.S. workers no less than the. same benefits, wages, and working conditions that the 
employer is offering, intends to offer, or will provide to H-2A workers. Job offers may 
not impose on U.S. workers any restrictions or obligations that will not be imposed on the 
employer's H-2A workers. This docs not relieve the employer from providing to 11-2A 
workers at least the same level of minimum benefits, wages, and working conditions 
which must be offered to U.S. workers consistent with this section. 

Regulation 20 CFR sec. 655.122(a) Aseguramicnto dc Trabajador Estadounidcnse 

Prohibition de tratamiento preferential de lo.s extranjeros. Oferta de empleo del 
empleador debe ofreeer a los trabajadores de Estados Unidos nuda menos que los 
mismos beneftcios, salarios y condiciones de trabajo que el empleador qffece, se propone 
ofreeer. o proportionat'd a los trabajadores H-2A. Ojertas de trabajo no ptieden imponer 
a los trabajadores de los Estados Unidos cualquier restricciones o obligaciones que no 
se impondrd a los trabajadores H-2A del empleador. Esto no releva al empleador de 
proportional• a los trabajadores IE2A par lo menos el ntismo nivel de prestaciones 
minimas, los salarios y las condiciones de trabajo que dehen ser ofrecidas a los 
trabajadores estadounidenses eonsistentes eon esta section. 
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